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Abstract
Corporations increasingly are expected to not only generate 

profits but to behave in ways that are socially responsible. 
Corporate Social Responsibility (CSR) is a global phenomenon 
impacting companies in both developed and developing countries. 
The current qualitative study used interviews from 17 hotel 
managers in China to explore the key drivers for hotel management 
there to undertake socially responsible activities. The research 
revealed that managers were motivated to implement CSR due to 
belief in its long-term value for the company and due to traditional 
cultural beliefs. The managers expected CSR activities to generate 
significant benefits including stronger corporate culture and greater 
engagement as well as enhancement of the reputation of the hotel 
over time. Immediate benefits, such as reduced labor costs and 
reduced operating costs, also were seen as important benefits of 
CSR, particularly among smaller hotel companies. One may note 
that hotel managers reported much of the CSR related activities 
were undertaken by primary stakeholders, particularly employees 
or local community members. 
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variety of cultural contexts, including the United States [3], Europe 
[4], Africa [5], the Middle East [6] and Asia [7]. To date, despite the 
increasing importance of the Chinese market, there has been limited 
examination of CSR in the Chinese hotel industry. Research objectives 
of the current study were to explore the drivers of CSR in the lodging 
industry in China. In particular, the study examined managers’ views 
of the role of companies in society, the influence of culture (especially 
traditional Chinese culture) on CSR, and the activities that managers 
perceive to be CSR-related. The study also examined the managers’ 
expected benefits from the CSR activities and the barriers and 
challenges they perceive in implementing CSR activities. 

Literature Review
Changing expectations and the role of companies

Society’s expectation of the role of companies has changed 
significantly since Milton Friedman declared “the social responsibility 
of business is to increase its profits” [8]. Many enterprises have learned 
that consumers expect companies to act not merely according to the 
law but in a socially responsible manner. It has been proposed that 
corporate response to social issues ranges from “social obligation”, 
based on the classical economic views expressed by Friedman, to 
“social responsiveness” in which companies respond to issues as 
they see appropriate, to more proactive “social responsibility” [1]. 
There is a growing movement of social entrepreneurship in which 
a corporation is established to achieve specific social objectives. 
While such a continuum of engagement in social issues provides 
a simple lens through which to examine CSR, in reality there are 
several complicating factors in assessing the role of corporations. As 
a result, CSR is multi-dimensional. In today’s world, there is a great 
variety of social issues a company may choose to address and given 
the voluntary, discretionary nature of CSR, companies may address 
specific issues to greater or lesser degrees. A company may be socially 
responsible, even an advocate of social action, on one social issue, 
while responsive or merely legally compliant in another. Additionally, 
even socially responsible companies concerned with the same social 
issue, may choose different activities with which to address the issue 
depending on their resources, business culture, and other factors. As 
a result, CSR is context -specific [9] and is practiced in a wide variety 
of ways [10].

One theory that provides insight into managers’ approach to CSR 
is stakeholder theory. Stakeholder theory has been central to discussion 
about CSR since the theory was first presented [11,12]. Stakeholder 
theory, first modeled by Freeman [13], suggests that businesses have 
a complex relationship with their environment and that the success 
of companies could be affected by various stakeholders, internal 
and external, and not just their owners or shareholders. Freeman 
defined a stakeholder as “any group or individual who can affect 
or is affected by the achievement of an organization’s objectives” 
[13]. Stakeholders essentially are divided into two groups, primary 
or market stakeholders and secondary or nonmarket stakeholders. 
Primary stakeholders engage in economic transactions with business 
and include customers, shareholders, employees, creditors, and 
suppliers. Secondary or non-market stakeholders are not engaged 
in the economic transaction but are affected or could affect business 

Introduction 
Corporate Social Responsibility (CSR) is an important 

phenomenon in business today and has been embraced globally by 
large and small organizations. The lodging industry in particular 
has adopted CSR principles. Studies show that CSR is practiced by 
a broad scope of properties from the largest of hotel corporations 
to independent boutique hotels.  Corporate Social Responsibility 
is defined as “a business’s intention, beyond legal and economic 
obligations, to do the right things and act in ways that are good 
for society” [1]. Holme and Watts [2] noted the core elements of 
CSR, according to the World Business Council for Sustainable 
Development (WBCSD), include human rights, employee rights, 
environmental protection, community involvement, and supplier 
relations.

While CSR is a set of business principles that has been adopted 
globally, implementation of CSR differs by country, industry, and 
even by company. CSR in the hotel industry has been examined in a 
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actions. Non-market stakeholders include the media, government, 
community, business support, general public, and activity groups. 
CSR activities can address the needs of internal and/or external 
stakeholders, depending on the priorities of the company. 

Benefits of corporate social responsibility

While consumer and stakeholder influence is cited as a driver 
of CSR, other factors contribute to the increasing importance of 
the topic for managers. Generally, potential benefits that CSR can 
bring to business include providing favor to society and lowering 
the operation risk, improving the reputation of the corporation, 
stimulating innovation and creativity which could generate more 
profits, attracting external sources of sponsorship, generating more 
sales in the market, attracting positively motivated employees and 
retaining employees [14], and lowering expenditures but increasing 
production [15]. Porter and Kramer [16] suggested four prevailing 
justifications of CSR: moral obligation, sustainability as a form of 
enlightened self interest, license to operate, and reputation. CSR is 
increasingly a factor for creating competitive advantage for businesses. 
Also Carroll and Shabana [17] argued that CSR provides competitive 
advantage for businesses. They also proposed that the business case 
for CSR includes reducing costs and risks, strengthening legitimacy, 
and creating “win-win” situations through synergistic value creation. 
Building on these concepts, See [18] noted that CSR in China is 
supported by three drivers: personal, strategic and reactive. 

Extant research about CSR in the hotel and lodging sector 
identifies several rationales for CSR that reflect the findings of more 
general studies concerning CSR. Two examples from different parts 
of the world illustrate this point. In Edinburgh, hotel managers 
perceived that environment management has six effects: increasing 
profitability, increasing customer satisfaction, improving employee 
satisfaction, improving relationship with the local community, 
helping with public relations, and marketing advantage [19]. Graci 
and Dodds [20] identified seven reasons to commit to environment 
issues in Canada’s hotel industry: cost saving, company image, 
employee loyalty, customer retention, regulatory compliance, 
risk management, and social responsibility. According to them, 
profitability is the most important factor in considering CSR activities 
[20]. Indeed, cost savings created by CSR activities, whether lower 
human resource costs based on reduced staff turnover or lower energy 
costs as a result of energy conservation programs, is an important 
rationale for CSR in hospitality organizations.

Nevertheless, reasons not directly related to economics also are 
cited in extant research. Kasim [21], echoing a “moral obligation” 
argument, proposed that hotel activities can generate negative 
influences to both the physical and the social environment because 
tourism offerings rely on the environment. Demand of water, 
energy supply, solid waste removal, and water pollution during 
hotel development could result in damage to the local environment. 
Interaction between tourists and locals could lead to change in the 
traditional economy. Loss of authentic of arts and traditional values 
could be a disaster for the local community [7,21]. Therefore, it 
is proposed that hotels take responsibility for negative impacts 
and hoteliers should do the “right thing” and commit to socially 
responsible behaviors.  

Culture and corporate social responsibility

There is a significant body of research examining the impact of 

culture on business practices. In the century since sociologist Max 
Weber’s ground breaking work “The Protestant Work the Spirit of 
Capitalism” researchers have sought to understand the influence 
of culture on business. Culture can be described as the collection 
of behaviors, customs, attitudes, beliefs, and values that distinguish 
a society [22]. It is a complex construct and can be conceptualized 
in terms of both visible cultural attributes, such as dance, language, 
and the arts, and the deeper, less visible values of the culture [23]. 
Gudykunst et al. [24] noted that traditional culture values have direct 
influence on behavior, thinking, and motivations. For example, 
in examining the determinants of the managers’ attitudes toward 
CSR, Gill & Leinbach [25] determined that family training and 
upbringing as well as traditional values are primary factors affecting 
the perception of managers in Hong Kong. Numerous scholars have 
studied CSR in different cultural settings [26-28]. Research indicates 
substantial differences with CSR practices between countries and that 
different cultures influence CSR activities [29-32]. Indeed, Welford 
[32] demonstrated that cultures and traditions of a country can 
influence CSR development. The examination of cultural impacts on 
CSR activities in hotels in China is in its early days although Huimin 
and Ryan [33] have examined the impact of Western and Chinese 
ethics constructs on CSR practices.   Based on extant research, 
traditional Chinese culture likely will impact the attitudes to CSR in 
the hotel industry in China.

According to Fan [22], modern Chinese culture includes three 
parts: traditional culture, communist ideology, and Western value. 
The current study focused on the influence of traditional values 
on CSR. Traditional Chinese culture encompasses diverse and 
competing schools of thoughts, including Confucianism, Taoism, 
and Buddhism. The thoughts and values from these three schools are 
shaped by a culture with four thousand years of history and the same 
language. Confucianism emphasizes love and relationship between 
people; Taoism emphasizes love and relationship between human 
and nature; and Buddhism emphasizes universal love and doing 
goodness. The main three Chinese schools of thoughts include some 
similar concepts: to assume social responsibility, to worry and delight 
for the sake of other people, and to embrace love and harmony [34]. 
These characteristics are embodied in the archetype of ‘Confucian 
traders’, who pursue profits with integrity, help scholars, the poor, 
the aged, orphans, and the community and are humble, helpful, and 
low profiled [35,36]. Confucian Traders, the most famous of which 
were Fan Ni (Tao Zhugong), LvBuwei, and Zi Gong, have had a 
significant influence on Chinese business life and traditional Chinese 
values they represent have uniquely influenced the spirit of the nation 
[22]. Given these cultural foundations, one may reasonably expect 
traditional Chinese values to support CSR initiatives in China; the 
current research examined that relationship in detail.

Barriers to the implementation of corporate social 
responsibility at Chinese hotels

Despite the influences of stakeholders and traditional cultural 
values, a number of important factors remain that limit the adoption 
of CSR activities. These factors include concern for the costs of CSR 
and reservations about the return on investment from CSR activities. 
Norman and Alfonso [37] argued that hotel owners must focus on 
making a profit and suggested that every decision related to socially 
responsible behavior should be considered in the context of whether 
it generates benefits to the hotel or greater cost-effectiveness. One 
also notes the tension between short-term and strategic returns from 
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CSR activities. Connolly [38] noted that the hospitality and tourism 
industry tends to focus on short-term profits and the relatively high 
initial costs of CSR programs, such as green certification, can reflect 
a lack of incentive for hotel companies, even when long-term cost 
savings are expected. Another factor deterring adoption of CSR is 
the limited evidence of direct benefits accruing from such projects. 
A large number of small- and medium-sized hotels have not seen the 
benefits of doing corporate socially responsible activities due to the 
short-term costs [39]. Kasim [21] noted that customer demand for 
environmentally and socially responsible hotel is not strong; most 
tourists continue to prefer non-environmentally friendly hotels 
room amenities, such as fresh towels daily. Consumer skepticism 
of CSR activities and distrust of corporate public relations also are 
limiting factors. Bhattacharya and Sen [40] indicated in their study 
that any business behavior attempting to “sell” CSR would backfire 
on the business. Companies engaging in CSR activities are, therefore, 
challenged to provide meaningful ways to generate direct and indirect 
benefits from their CSR activities. 

Methodology
The current exploratory study was designed to identify the drivers 

of CSR in hotels and applied qualitative methods in an attempt to find 
answers to the research questions based on data generated by a set of 
interview questions to hotel managers. Research addressing CSR has 
used a variety of methodologies including qualitative methods such 
as content analysis of websites and/or promotional materials [41-43] 
and interviews [44], to quantitative analysis using survey data. Recent 
quantitative research has examined various internal stakeholder 
groups including senior managers executives [33,45], marketing 
managers [6] and employees [46], to name a few. In the current 
study, the researchers determined that a qualitative approach would 
be useful to develop an in-depth understanding of phenomenon 
related to culture and meaning [47]. This approach is useful to 
explain and understand the reasons behind behaviors, decisions, and 
other phenomena [48]. Indeed, some scholars argue that qualitative 
research is useful to capture non-linear patterns of realities [49].

The interview questions were organized according to the goals of 
the study and questions were developed based on extant research. The 
interviews included questions relating to managers understanding of 
activities associated with corporate social responsibility, the benefits 
their hotel receives from these activities, and the managers concerns 
in implementing these programs and potential barriers to successful 
implementation. In addition, managers were asked about their beliefs 
concerning the importance of traditional Chinese culture on CSR in 
China. The interview questions were both semi-structured and open-
ended based on the theory and concepts introduced in the literature 
review. The research questions were intended to investigate yet 
minimize any direction for the interviewees’ answers. Respondents 
were encouraged to answer based on their own understanding of 
terms such as “corporate social responsibility”; the researchers did not 
provide definitions for these terms. These unprompted answers were 
important because they showed spontaneous answers to the questions 
and managers were encouraged to express their thoughts freely first. 
When they mentioned employee or environmental activities related 
to CSR practices, questions involving perceptions of those practices 
were followed up to explore more issues. Probing questions were used 
to supplement responses and assure the core research questions were 
answered. Interview questions were developed in English and then 
translated into Chinese by the native Chinese-speaking researchers. 

To maintain the validity and rigor of the study, the interviewer 
paraphrased the answers for each interview question to assure 
clarification of meaning. For data analysis purposes, all interviews 
were recorded and transcribed to text following the interview. 

A total of 17 in-depth interviews were conducted, a number 
generally considered sufficient for exploratory analysis [50]. Among 
the 17 managers, 11 were male and 6 were female; 10 were general 
managers and 7 were departmental managers; 4 managers were 
employed by private hotels. Seven managers were from state-
owned hotels. One came from a hotel with both private and state 
economy ownership. Five managers represented foreign hotels. All 
the managers were responsible for hotel operations. The interview 
process lasted from fifteen minutes to one hour and was conducted 
using an internet-telephone (Skype to mobile phone). Skype is a 
web-based communication tool that been used broadly for research 
collaboration in educational situations due to low cost and easy access 
[51]. Skype ifree recorder was used to record those conversations. The 
use of the internet-telephone for this research offered the advantage 
of privacy to the participants, flexibility, convenience, and efficiency. 

While extant literature was used for the development of the 
questions, the information received from the hotel managers was 
analyzed using elements of grounded theory. According to core 
cannons of grounded theory identified by Corbin and Strauss [52], 
analysis focused on concepts as the basic units of analysis and 
categorization of those concepts. Analysis of the responses also 
used coding procedures often used in grounded theory research; 
researchers used “open coding” of the responses to determine 
common themes and concepts and refined the understanding of the 
data using axial and selective coding. Interviews were conducted in 
Chinese and transcripts of the interviews and interview notes were 
written in Chinese immediately after each interview. All the coding 
and analysis processes were conducted in Chinese. Translation 
followed the coding process to reduce misinterpretation of managers’ 
words and the concepts they convey due to translation. Such potential 
misinterpretation could result in missing some themes during 
analysis. Peer review was utilized to assure validity and dependability 
of the study and the framework generated for coding process was 
reviewed by several researchers [53]. Themes and concepts were 
illustrated and explained by directly quoting from the transcript as 
endorsed by Qu and Neil [54].

Results
Motivations for CSR

Chinese hotel managers reported several motivators for their CSR 
activities. Each of the respondents expressed that they were motivated 
by concerns for success of the business in terms of business profits 
and by traditional Chinese values.  The culture of their company also 
was an important motivator for Chinese hoteliers and was the second 
most frequently mentioned unprompted answer when asked what 
motivated them to undertake CSR. A majority of the managers noted 
their expectation of specific benefits of CSR, such as cost savings, 
which motivated them to undertake specific CSR-related activities.     

Role of business–doing well and doing good: There was a 
general agreement that the main goal of a company is making money 
and that profits are a prerequisite for CSR activities. 

……a company is a socially irresponsible company without 
considering making profits. …I think making profits and doing socially 
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responsible activities are not contradictory to each other (M12, foreign 
company).

All the private company owners think it is our responsibility to 
make a contribution to society. But, in reality, it is impossible to do it 
without considering profits (M16, private company). 

Concern was expressed that Chinese hotels were not financially 
sufficiently strong to support CSR activities and that the industry 
should focus on building its economic foundation. In addition, 
almost all the managers surveyed mentioned that size and profits of 
a company were the keys to deciding on contribution to society. As 
a result, it was noted that in general, small-sized hotels assume less 
concern for social responsibility than larger-sized hotels. Most small-
sized private companies stated that their priority is making profits 
and they do not have enough time or money to consider CSR. The 
only reason for them to participant in some CSR activities is to reduce 
turnover and labor cost. However, large-sized hotels consider those 
benefits as secondary reasons to engage in CSR practices. 

The only reason we do some things to care about employees is to 
encourage them to work hard for our hotels…Everyone is busy with 
survival in society. We don’t even have time to consider CSR. I really do 
hope that I can make some contribution to society (M2, private hotel).

Nearly half the managers indicated that corporate culture and 
attitude of corporate towards CSR have huge influences on their 
attitude to commit to CSR activities. This phenomenon is apparent 
with various hotel chains. 

Our corporate culture has certain influences on me to do those CSR 
activities. If our company never had those policies, I wouldn’t do it. 
But the company just offers a platform and an opportunity for us (M3, 
private company).

Our corporation advocates family culture. We hope our employees 
feel comfortable and happy to work at our hotel. We hope they treat 
the hotel just like their home. Our boss treats all of us like his family 
members (M7, state-owned hotel). 

Chinese traditional values influence CSR: When asked whether 
traditional Chinese values influence thinking and committing to CSR 
practices, the spontaneous answer of all the managers was “yes”, with 
Confucianism featured prominently in the responses. 

I think the answer is yes. The reason is all of our employees are 
educated under the traditional Chinese way of teaching. When we 
were young, we received Confucian teaching in society, at home, and in 
school. When we train our employees, we also teach them the value of 
Confucianism (M4, state-owned hotel).

Our core values relate to Confucianism and other traditional 
values. Our company emphasizes honesty, humility, sincerity, and 
helpfulness. They are all related to traditional values. Recently, our 
company started to study the Analects of Confucius. We would like to 
apply the essence of traditional values into our hotel management…
employees write impressions after reading some classic books related to 
traditional values, such as what values they think can be applied to the 
hotel’s operation (M15, foreign hotel company). 

All the managers interviewed believe that Chinese traditional 
values influence people’s behavior. Although none of managers 
described explicitly the details of what aspects of Chinese traditional 
values influence them, such traditional values were expressed 

throughout interviews.  Several themes regarding these core values 
and their impact on CSR emerged through the survey process. 
Traditional Chinese values that support CSR include belief that 
people are inherently good, that people should love and help each 
other, that respect for the aged and filial values are important, and that 
people should assume responsibility for society. Of the 17 managers 
interviewed, six managers when asked about the motivation to do 
CSR activities mentioned that people should have love and help each 
other. Those managers indicated that love is an important motivator 
for CSR. 

Only love can help to form a culture of service, I think. If an 
employee doesn’t have love, she or he won’t put forth too much effort 
and love towards work. I do emphasize love among my employees. If 
our employees don’t love their parents, friend,  and colleagues, I assume 
they won’t be patient and sincere to our customers (M4, state-owned 
hotel).

Assuming responsibility to society is another common reason 
to commit to CSR activities and it also can reflect the teaching of 
Confucianism. Eight managers mentioned their belief that each 
individual and company should have responsibility to society.  Most 
managers stated that responsibility to society makes them willing to 
participant in CSR activities. 

I think responsibility and obligation to society make me engage 
in those activities besides the influence of the company. It is very 
important to improve our society and be a harmonious society (M14, 
foreign company).

After the Open Door policy, the consciousness of environmental 
protection, energy saving, and social responsibility are gradually 
increasing…As a manager and also as part of society, we feel we have 
the responsibility to make our society better (M9, state-owned hotel). 

As part of society, it is no doubt that a company should fulfill its 
responsibility to society… I hope our hotel can make their lives become 
a little bit better (M10, state-owned hotel). 

CSR activities in Chinese hotels 

Respondents identified a wide range of specific CSR-
related activities. These activities fall into two broad categories, 
environmental activities and social activities that incorporate both 
Care for Employees and Community Engagement (Table 1). 

Human elements of CSR internal to the hotel : Employee support 
activities are considered CSR activities in the Chinese hotel industry. 
All managers interviewed reported they emphasize employee support 
activities at their hotels. Employee well-being, employee training, 
assistance to any poor employee, and improvement of the employee 
benefits are the most popular in terms of employee support among 
Chinese hotels. Almost half of the hotels (8) reported undertaking 
activities designed to support employee well being: psychological 
counseling, social activities, and other health-related initiatives. 

Our hotel is located in… where we have a lot of workers coming 
from other parts of China. They don’t have relatives or friends around. 
I think if the employees don’t feel a sense of belonging in the hotel or 
are not happy with their work, they will cause some social problems.  
So we invite a lot of organizations to have lectures to our employees 
and also conduct psychological counseling with our employees (M12, 
foreign hotel). 
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The general manager at our hotel used to host a quit smoking 
competition. We encourage our employees to have a healthy life. We 
also have badminton, pool, and bowling competitions once in awhile 
(M15, foreign hotel). 

We host a group activity or competition once a month… We have 
a big service skill competition every year. We will give the winner some 
reward, including both physical and spiritual rewards. I think this is a 
way to build a corporate culture (M4, state-owned hotel). 

Over half of the hotel managers mentioned improvement of 
employees’ benefits as the most desirable practice to demonstrate 
care for employees. Benefits include buying five basic insurances, a 
housing fund for employees, and improving the quality of employee 
meals and accommodations. The five basic insurances are endowment, 
medical, unemployment, industry injury, and maternity. As one 
manager stated, “I think employees must put a lot of attention on those 
benefits, insurances, food, and conditions of living. So we make a lot 
of effort to improve those benefits” Training employees is another 
CSR activity that many Chinese hotels emphasize. Managers of six 
hotels mentioned employee training. According to the interviews, 
hotel chains do a better job than single hotel companies. Those hotels 
chains have a complete system to improve employee skills. They send 

employees to hotels in other cities under the same brand or they send 
employees to a school. 

In our hotel, each employee has a training budget. It is 15 dollars. 
We have our own standard to train employees. We also send employees 
who have done a good job to other hotels to be trained. We hope they 
can learn and open their mind, and bring some new things back to our 
hotel (M13, foreign company). 

Helping poor employees is a common CSR activity to show care 
in the hotel industry; over half of the hotels in the current study are 
involved with this practice. Some hotels have funds to help poor 
employees. Some hotels even make an effort to help poor employees 
who have already left the hotel. 

We had a colleague who comes from a poor family. Last year his 
hometown was flooded. Then his parents got sick. So he quit the job 
and went home to take care of his parents. This year he went back to 
the city again, but he started working at other company. But everything 
just didn’t go well with him. After we knew his situation, we donated 
money to him. All the employees, even our president, donated money. 
No matter if you are our employee now or not, we will try our best to 
help you (M12, foreign company).

Human elements of CSR external to the hotel : Community 
support is the most common unprompted answer when those 
managers were asked what CSR activities they do. Nearly all the 
managers mentioned community support practices. Community 
support activities, for both the local community and society in 
general are common. Donation is the most commonly mentioned 
community support activity including clothes, books, money, and 
blood.  Most donations are through the Red Cross or government 
charity organizations. The most common contributions are to help 
people who are experiencing disasters such as earthquake, flood, and 
fire. Some hotels donate money and attempt to solve longer term 
issues such as helping poor children to have their surgeries performed 
and building new schools in poor areas of China. 

We spent USD 33,000 to completely renovate a school. We hired 
the construction team and bought new chairs and desks for the school. 
We changed all the equipment of that school. No other charity was 
involved in this project. We also donated money to help heart-diseased 
children have their surgeries done (M15, foreign company).

…like the earthquake that happened a few years ago. We 
encouraged our employees to donate money and clothes to the people 
experiencing pain. I think, as a company, it is our basic responsibility 
to help the people who encounter disaster in society (M16, private 
company).

Volunteer community programs tend to focus more on people 
and help the community. The most frequently mentioned volunteer 
programs include visiting orphanages and retirement homes or 
inviting children from the orphanage to have dinner at the hotel. This 
is illustrated by the following response: 

We visit the orphanage and old-age home in our city every year… 
three or four times every year. We donate money and gifts to them, also 
some gifts. The first day of June is International Children’s Day. We 
sent gifts to the children in the orphanage every year on that day. We 
did the same thing for some other festivals as well. The other thing is we 
invite those children to our hotel to show our care and hope they can 
experience our hotel (M3, state owned hotel).

Name of CSR practices Count

Environment 15

 Resource efficiency 11

	 Reduce the frequency to wash linen 4

             Electricity saving program (LED lights, sensors) 8

	 Use environment friendly material (such as liquid 
wall) 3

 Volunteer program (such as plant trees) 12

 Recycling 7

	 Water 3

	 Waste 5

 Pollution control 4

 Organize “green” team or “green” committee 5

Care for employees 17

 Employee well being 8

	 Psychological counseling 3

	 Birthday and other festive parties 6

	 Group activities 3

	 Study corner 1

 Hire the disabled 5

 Employee training 6

 Help poor employees 8

 Improve employee benefits (food, accommodation and 
insurance) 9

 Employee safety 1

Community Engagement 15

	 Donations 14

	 Voluntary program 11

	 Government visit 2

Table 1: CSR Practices in China.
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Environmental activities internal to the hotel: Activities with 
positive outcomes for the environment are important elements of the 
portfolio of CSR behaviors identified by Chinese managers.  Efficient 
use of resources including energy and water are important components 
of these programs.  Reducing the frequency to wash linens, reducing 
electricity usage, and using environmentally-friendly materials are 
the most frequently mentioned resource efficiency programs. Hotels 
undertake these programs internally or with cooperation of guests.

…many hotels are using an environment protection card. If you 
put the card on your bed, the housekeeper knows that you don’t need 
change your sheets changed today. But the environment protection 
card is made of paper. And it is not environmentally-friendly. The 
environment protection card is made of glass. It looks pretty. And all 
kinds of information related to environment protection are printed on 
the glass (M12, foreign company).

Energy-saving programs include increasing the efficiency of 
air-conditioning and the use of LED lights with sensors. Managers 
indicated they were experimenting with these programs to determine 
guest acceptance of these programs. 

...for example, we change to LED lights in our underground parking 
lot and hallways on each floor. We don’t know if our customers like 
LED or not. The information we have right now is that LED definitely 
saves energy, but the extent of people’s acceptance is unknown. So we 
just used such lights on a trial basis in the hallways and parking lot. In 
addition, we also implement sensors to those lights. When people walk 
in, the lights turn on automatically. When people walk away, the lights 
go off (M16, private company).

Solid waste recycling and water recycling are other important 
aspects of hotel environmental protection. Seven of the hotels engage 
in either or both of recycling programs. Water recycling varied from 
property to property. If a hotel is located near a lake or has large 
usage of water such as a fountain or garden, the hotel installs a water 
recycling system. 

Consideration of environmental issues is extended beyond 
management and it is common for hotel managers use their staff to 
identify opportunities for improvements in green operations and 
“green” teams or committees. Most foreign hotels and some state-
owned hotels have groups to explore how to save energy or how to 
organize “green” activities. 

We have an informal organization in our hotel called the “energy 
saving committee”. This organization has a meeting every month. 
We listen to our employees’ suggestions in terms of saving energy or 
resources. We implement their suggestions if they are plausible (M9, 
state owned hotel). 

Environmental activities external to the hotel: Volunteer 
programs, involving both employees and occasionally guests, to 
support global or local “green activity” were the most frequently 
mentioned unprompted environmental support practices. Among the 
12 hotels working on volunteer programs, several hotels mentioned 
activities including stopping using electricity for one hour on Earth 
Day and picking up trash. In the local community, planting trees 
is the most popular activity with over half of hotels involved. Most 
hotels organize employees to plant trees only on Arbor Day, but a few 

hotels sell trees to customers and organize customers to plant trees 
on any day. 

For example, we have been asking our customers to voluntarily 
plant trees for 10 years. If our customers plant one tree or donate some 
money for one tree, they will get some discount on their rate (M11, 
state-owned hotel).

Benefits of CSR   

The majority of managers reported they expected the benefits of 
CSR to be realized over the long term. CSR activities also are useful 
in creating employee cohesion and a sense of belonging. Small-sized 
private hotels are more likely to consider more short-term benefits, 
such as reducing costs, when undertaking CSR activities. Managers 
are State-owned and larger corporate hotels regard regarded reducing 
cost as secondary benefits. A number of hotel managers expressed the 
advantages of CSR in terms of the benefits brought to society rather 
than their specific hotel (Table 2).

Strategic benefits: Our hotel would like to be a “century” hotel. 
We are not only going to stay in this industry for 10 years, 30 years, or 
50 years but to stay in this industry for more than 100 years. Hence, 
we have to make a strong foundation for our hotel. We have to make 
a long-term investment. We make decisions not based on short-term 
benefit but rather on long-term development (M6, private and state-
owned composition hotel). 

The strategic nature of CSR activities was acknowledged by the 
majority of managers in the study. Several of the cited benefits were 
tied to strategic human resource management and the development of 
corporate culture. Among all of the long-term benefits, most managers 
mentioned creating employee cohesion and a sense of belonging 
as the most important and obvious benefit of CSR for the hotel. 
This was the most frequently reported unprompted answer. Most 
managers realized the importance of creating employee cohesion. 
Four managers indicated that conducting CSR activities could help 
build a corporate culture. They believed that building a corporate 
culture is necessary to have sustainable development and retain hotel 
employees. Especially in state-owned hotels and private hotels, CSR 
was regarded as the essence to establish a corporate culture among 

Perception of Benefits Count 

CSR is good for long-term development 15

	 Employee cohesion and sense of belonging 14

	 Build a reputation of hotel brand 9

	 Construct corporate culture 4

	 Long-term sustainability development 10

	 Good relationship with local community and government 3

CSR is good for short-term development 5

	 Reduce cost 2

	 Attract more customers 3

CSR is good for society 5

	 Reduce social security problem 2

	 Improve people’s environmental awareness 1

	 Mention CSR is good for society 2

Table 2: Perception of CSR Benefits.
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Chinese hotel managers. Thus, constructing a corporate culture is 
another important benefit.

The hotel is not a factory where machines are producing. Through 
conducting CSR activities, we try to cultivate a sense of social 
responsibility among our employees. Then we hope they will have love in 
their hearts. Only people with love know how to assume responsibility, 
care for others, and provide better quality of service (M5, state-owned 
hotel). 

Corporate social responsibility is a part of corporate culture. 
Corporate culture includes a mission, vision, employee training; 
activities conducted, and so on. But CSR is an inseparable part of 
corporate culture. Hotels have to deal with all kinds of people in society. 
We are part of society. We can’t do business without a relationship with 
society (M5, state-owned hotel). 

Nine managers indicated that building reputation of the hotel 
brand is one of the benefits of CSR. Several managers mentioned that 
CSR could act as a marketing tool but in a potential way. Practicing 
CSR would not bring profits or many customers immediately, but it 
would have positive influences toward the hotel brand in the long-
term. Several managers realized that a good reputation may attract 
more customers in the future. 

In the long run, practicing CSR benefits the hotel. You help other 
people; people praise you. Then you have a good reputation which 
means you have established yourself in society. Through doing CSR, 
people realize our hotel is not only making money; we do good things 
for society as well. This is public relations. CSR might cost some money 
in the short-term. But in the long run, it will facilitate our marketing 
(M15, foreign company). 

Three managers mentioned that engaging in CSR could develop 
a good relationship with both the community and government. 
Therefore, operation of the hotel would be much easier. 

At first, CSR can help our hotel improve its public image in society 
and have a better relationship with both the local community and 
government (M17, foreign company). 

Immediate benefits of Corporate Social Responsibility: While 
the long-term benefits that CSR can bring to a hotel were referenced 
most frequently, 5 managers mentioned the short-term benefits. 
Cost reduction is one of the most frequently mentioned short-term 
benefits. Two managers indicated that environment activities such as 
reducing the frequency of laundering could reduce cost. Most large-
sized hotels regarded reducing cost as their second consideration to 
conduct CSR activities. Small-sized private hotels emphasized short-
term benefit, especially labor cost. 

We have done a lot of activities to take care of employees…The main 
reason is to reduce employee turnover… As to reduce the frequency of 
washing sheets, it is also a good way to reduce cost…It is too much to 
talk about corporate social responsibility to Chinese enterprises (M1, 
private hotel). 

The second benefit is reducing my labor cost. Why do I say so? 
Because employee turnover is low and the probability to leave my 
company is low. The salary they get here might not the highest one in 
this province, but they feel like they can learn things here and they are 
taken care of by our hotel. So they don’t want to leave. In this way, I 
reduce labor cost (M3, state-owned hotel). 

… I hope all the customers in our hotel can feel the environmentally-
friendly atmosphere. Keeping costs down is our second consideration 
(M16, private hotel). 

A few managers indicated that engaging in CSR activities attracts 
more customers. However, most managers believe that engaging in 
CSR would not bring customers immediately, but they believe it will 
do so in the future. The following is an example given by a manager: 

…In China, it is so difficult to see such a beautiful lake. All our 
customers really care about environmental protection. After they come 
to our hotel and see all the gardens and fields, they feel that the hotel 
has done a good job in environmental protection. They are willing to 
taste all the vegetables and fruit that we plant ourselves. Of course, they 
are willing to come back as well (M10, state-owned hotel). 

External benefits: Several managers mentioned that one of the 
benefits of committing to CSR is good for society at large. To them, 
adopting CSR practices is due responsibility to society. The benefits 
include reducing the social security problems and improving people’s 
environmental awareness. 

…If our employees have a tough time now, we try our best to help 
them. Because it would become a social security problem if no one helps 
them (M12, foreign hotel).

We will consider the cost when we conduct all kinds of 
environmentally-friendly practices. But the priority is to improve 
environmental awareness (M16, private company).

Three managers from state-owned hotels think they should 
assume more responsibility to society than managers from other 
types of hotels. The reason is listed below: 

I think as a company, especially as a state-owned company, we 
always pay a lot of attention to our social responsibility (M11, state-
owned hotel). 

In the future, the state-owned economy composition will become 
less. But right now, the main part is still state-owned economy 
composition. Hence, we have to assume more social responsibilities, 
such as employment. (M10, state-owned hotel). 

Perceptions about difficulties in implementing corporate 
social responsibility

One of the most frequently cited issues constraining CSR, 
particularly philanthropy, was general distrust that the donations 
would be used for the intended purpose. Five managers expressed 
concern over the management of charities and the government’s poor 
supervision of donated money. They noted that concern made them 
question allocation of those donations.

... Before donating money, managers will consider whether the 
money could go to the place they want it to go and do the things that 
they expected it to do. They don’t want the money to be taken away by 
some charity workers (M14, foreign hotel). 

Three private hotel managers strongly agreed that public 
opinions in society have negative influences on people’s attitudes and 
behaviors. They expressed the belief that when people or companies 
who acted kindly always would be criticized for showing off. Such a 
belief reflected a lack of incentive to do good works or undertake CSR 
activities. Those beliefs are illustrated by the following comments: 

I am not sure whether there is any benefit for a hotel if I do some 
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CSR activities. But it is just so difficult to do something good in China 
now. Do you understand me? People always misunderstand those 
good-hearted people. For example, if I want to save an old lady who 
gets in a car accident, I am going to worry whether she would blame me 
for this car accident and ask me to pay all her bills in the future after I 
save her (M1, private company). 

Let me give you an example. If you post all the CSR activities that a 
company did online, I bet all the people who follow that post would say 
“showing off” or “hypocrite”…. All the negative words will be spilt out. 
So why should I bother to do this (M2, private company) ?

Based on analysis of the interviews, larger hotels – while 
acknowledging the potential for public misunderstanding of CSR 
activities – tended to be less concerned about public skepticism and 
more focused on long term benefits. Smaller, private hotels were more 
influenced by the potential barriers to CSR of skeptical public opinion 
and poor government supervision. These smaller private hotels also 
mentioned financial issues that made it difficult to engage in CSR 
activities, such as raised labor costs and higher cost of materials. 
Managers from large companies rarely mentioned those factors. 

Discussion and Conclusions
Most important, there is broad support for CSR from the managers 

interviewed. Managers recognize that the primary objective of their 
hotel is to make profits and that the ability to undertake CSR activity 
is determined by the financial success of the hotel. This finding is 
consistent with previous research [34,55]. Nevertheless, managers 
surveyed consider companies have a legitimate role in working 
towards solutions to social problems. This finding is noteworthy 
in that it reflects managerial opinions from hotel companies with a 
variety of ownership arrangements – from private ownership to state-
run organizations. These opinions reflect adoption of key elements of 
capitalism and concerns common to developed-country enterprises 
in a nation that is categorized as communist and developing. 

The current study supports the position that traditional Chinese 
culture provides a foundation for CSR activity and traditional beliefs 
are one of the motivators for CSR. Fan [22] indicated that Chinese 
people have a set of core values and the current study indicates those 
Chinese traditional values, especially Confucianism, have significant 
influence on Chinese behavior regarding CSR [34,35,56]. All the 
managers interviewed reinforced the belief that traditional values 
played a strong part in their desire to undertake CSR. This is not 
surprising since China has a long tradition of individual and corporate 
responsibility to society. Chinese managers may not describe their 
actions as CSR per se; they do business according to the teachings of 
traditional Chinese values which coincide with the doctrine of CSR. 
CSR, as it is understood today, is most commonly examined from 
the Western perspective. The term “CSR” originated in the West and 
CSR activities, as they are currently defined, have been in practice for 
over 50 years [30]. Worthy of note is that CSR practices in China, 
many of which are similar to those being practiced in other countries, 
are justified through a different cultural paradigm. The current study 
supports the argument that traditional Chinese culture provides a 
foundation for CSR activities in China. The current study highlights 
the need to further explore CSR from different cultural perspectives. 

Chinese hotel managers report a wide variety of activities that can 
be categorized as either environmental or social. These categories can 
be divided into subcategories based on the relationship to the hotel 

company with some activities internal – and directly related to hotel 
operations and other activities external to the hotel. The present study 
shows managers are concerned about reduction of social problems 
in their communities and among their employees; also, increased 
awareness of environmental issues are two CSR concerns of hoteliers 
for Chinese society. The finding showed that hotel managers not only 
commit resources they control directly, but they use their influence in 
a variety of ways to achieve their CSR goals. Hotel managers influence 
employees to contribute to CSR related activities, such as clothing or 
blood drives or community volunteer programs. In addition, hotel 
managers may also enlist customers in CSR activities. The findings 
of the current study suggest that hotel managers have considerable 
leverage in their communities to enact social and environmental 
programs. 

The current research suggests that, from a stakeholder 
perspective, Chinese CSR activities are weighted toward internal 
or market stakeholders. Employees, in particular, are described as 
the beneficiaries of many of the activities. CSR activities directed 
toward secondary stakeholders also tend to be likely to be in the local 
community although there is clearly an expressed concern for broader 
Chinese society. Government, a non-market stakeholder, while 
mentioned by some respondents, seems to be a secondary concern to 
the managers interviewed. Stakeholder theory acknowledges one of 
the key challenges of managers is to identify those stakeholders who 
are most salient to the success of the organization [56] and it is clear 
from the findings of the current study that Chinese hotel managers 
consider internal and local stakeholders key to long-term success. 

The majority of managers interviewed believe CSR creates tangible 
and intangible benefits for the hotel. The long-term advantages 
include creating a corporate culture, increasing employee cohesion, 
and creating a sense of belonging in the workplace. Employee 
cohesion has the greatest emphasis since most managers surveyed 
indicated that people are the key to a company. This finding has 
some overlap with previous studies which identified that improving 
reputation of the corporation and improving employee satisfaction 
and loyalty are benefits in Scotland and Canada [15,19,20]. One 
may note that managers do not necessarily see direct connections 
between their CSR activities and the long term benefits of CSR but 
rather expect value from the cumulative impact of their activities. 
While long term benefits primarily relate to intangible assets such as 
reputation and corporate culture, short term benefits focus on cost 
reduction and increased efficiency. Environmental programs such as 
energy conservation reduce operational costs and employee related 
programs reduce human resource costs associated with recruitment 
and turnover.  

In addition, the interviews revealed possible differences about 
CSR activity between different types of hotel companies. Not 
surprisingly, smaller private companies were less likely to undertake 
CSR activities and were often most motivated by short-term benefits; 
particularly cost savings associated with operational efficiencies and 
reduced human resource costs. Managers working for larger chains 
or state-owned hotels were more likely to be concerned with long-
term benefits. While the sample size for this exploratory study was 
small, this finding was consistent with previous research [39]. 

While traditional cultural values contribute to the adoption 
of CSR activities other cultural issues could be considered barriers 
to the adoption of CSR. One such cultural issue was the Chinese 
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appreciation of modesty and aversion to self promotion. This 
cultural value creates significant challenges for hotel mangers seeking 
recognition of good works. Indeed, managers expressed concern 
over negative backlash for communicating their CSR-related works. 
While managers recognized that the benefits of the activities generally 
outweighed the potential negatives. Clearly managers undertaking 
CSR must carefully manage the ways in which they communicate 
their actions. 

The study also highlights the importance of social institutions in the 
execution of CSR activities, particularly those that are philanthropic. 
Chinese managers reported avoiding financial contributions to social 
problems, even disaster relief, due to skepticism about how the funds 
would be spent. Despite lack of faith in philanthropic institutions 
hotels managers still supported these causes but altered their response 
from monetary to non-monetary support and actively sought ways to 
support causes directly rather than through intermediaries. 

Limitations and Future Research 
The current study is an exploratory, qualitative examination of 

issues associated with CSR in China yet it has several limitations. One 
limitation is the small sample size of the survey. Another limitation 
is that the interviews were conducted by using a convenience sample. 
While participants represented a range of hotel types, the sample is not 
representative of all hotels in China. Indeed, the sample is primarily 
managers from hotels located in coastal cities of China. The findings 
are not to be generalized to all Chinese hotel managers. Additionally, 
the present research focuses on the managers’ perceptions and 
opinions. One may note that, for a variety of reasons, management 
perceptions and the actual practice of CSR in these hotels may differ 
significantly. Future studies incorporating the triangulation of actual 
behaviors with opinions and perceptions will provide important 
insights on the CSR phenomenon.   Finally, while the current study 
captures one set of perspectives of CSR from managers in lodging, 
it does not include opinions from other key internal or external 
stakeholders.

The study highlights the need for greater understanding of 
Corporate Social Responsibility as a phenomenon in the Chinese 
lodging industry. Lodging CSR activities have been shown to be a 
significant cost for hotel companies [3] and it is important that the 
tangible and intangible benefits of these costs are understood. There 
is also significant opportunity to understand the organizational 
behavior elements of CSR. As noted, managers undertake CSR to 
promote organization cohesion and support the development of 
positive organizational cultures yet there has been little study to 
address that process. From a different perspective, it is noted that hotel 
managers exert considerable influence on employees to contribute to 
CSR-related activities and future research should examine the ethics 
of that process.  Also apparent from this exploratory research is that 
CSR is impacted by culture and that culture is a motivational driver 
for CSR programs. Further research concerning the impact of culture 
on CSR and the benefits accrued by hotel companies and society in 
general from such CSR is warranted.  
References

1.	 Robbins S, Coulter M (2012) Management (11thedn) New Jersey Prentice 
Hall – Pearson. 

2.	 Holme R, Watts P (2000) Corporate Social Responsibility: Making Good 
Business Sense. World Business Council for Sustainable Development, 
Geneva, Switzerland.

3.	 McGehee N, Wattanakamolchai S, Perdue R, Calvert E (2009) Corporate 
Social Responsibility within the US Lodging Industry: An Exploratory Study. 
Journal of Hospitality and Tourism Research 33: 417-437.

4.	 Bohdanowicz P, Zientara P (2008) Hotel Companies’ Contribution to 
Improving the Quality of Life of Local Communities and the Well-being of 
Their Employees. Tourism and Hospitality Research 9: 147-158. 

5.	 Kabir MH (2011) Corporate Social Responsibility by Swaziland Hotel Industry. 
Procedia - Social and Behavioral Sciences 25: 73-79.

6.	 El Dief M, Font X (2010) The Determinants of Hotels’ Marketing Managers’ 
Green Marketing Behavior. Journal of Sustainable Tourism 18: 157-174. 

7.	 Kasim A (2006) The Need for Business Environmental and Social 
Responsibility in the Tourism Industry. International Journal of Hospitality and 
Tourism Administration 7: 1-22.

8.	 Friedman M (1970) The Social Responsibility of Business is to Increase its 
Profits, The New York Times Magazine.

9.	 Wan-Jan W (2006) Defining Corporate Social Responsibility. Journal of 
Public Affairs 6: 176-184.

10.	Inoue Y, Lee S (2011) Effects of Different Dimensions of Corporate Social 
Responsibility on Corporate Financial Performance in Tourism-related 
Industries. Tourism Management 32: 790-804.

11.	Donaldson T, Preston LE (1995) The stakeholder theory of the corporation: 
concepts, evidence, and implications. Academy of Management Review 20: 
65-91.

12.	Zu L (2009) Corporate Social Responsibility, Corporate Restructuring and 
Firm’s Performance: Empirical Evidence from Chinese Enterprises.

13.	Freeman RE (1984) Strategic Management: A Stakeholder Perspective 
Boston Englewood Cliffs, Pitman, Prentice-Hall, New Jersey.

14.	Murray DW, Ayoun BM (2011) Hospitality Student Perceptions on the Use of 
Sustainable Business Practices as a Means of Signalling Attractiveness and 
Attracting Future Employees. Journal of Human Resources in Hospitality and 
Tourism 10: 60-79.

15.	Juščius V, Snieška V (2008) Influence of Corporate Social Responsibility on 
Competitive Abilities of Corporations. Engineering Economics 3.

16.	Porter ME, Kramer MR (2006) Strategy and Society: The Link between 
Competitive Advantage and Corporate Social, Harvard Business Review, 
Boston.

17.	Carroll AB, Shabana KM (2010) The Business Case for Corporate Social 
Responsibility: A review of Concepts, Research and Practice. International 
Journal of Management Reviews 12: 85-105.

18.	See G (2009) Harmonious Society and Chinese CSR: Is there really a link? 
Journal of Business Ethics 89:  1-22.

19.	Kirk D (1998) Attitudes to Environmental Management held by a Group 
of Hotel Managers in Edinburgh. International Journal of Hospitality 
Management 17: 33-47. 

20.	Graci S, Dodds R (2008) Why go Green? The Business Case for 
Environmental Commitment in the Canadian Hotel Industry Anatolia. The 
International Journal of Tourism and Hospitality Research 19: 251-270. 

21.	Kasim A (2004) BESR in the hotel sector: A look at tourists’ propensity 
towards environmentally and socially friendly hotel attributes in Pulau Pinang, 
Malaysia. International Journal of  Hospitality & Tourism Administration 5: 61-
83. 

22.	Fan Y (2000) A classification of Chinese culture. Cross Cultural Management: 
An International Journal 7: 3-10.

23.	Rocher G (1969) Iceberg Model of Culture.

24.	Gudykunst W, Matsumoto Y, Ting-toomey S, Nishida T, Kim K, et al. (1996) 
The Influence of Cultural Individualism-collectivism, Self-constructurals, 
and Individual Values on Communication Styles Across Cultures Human 
Communication Research 22: 510-543. 

25.	Gill R, Leinbach L (1983) Corporate Social Responsibility in Hong Kong. 
California Management Review XXV: 107-124. 

26.	Maignan I, Ferrell OC (2000) Measuring Corporate Citizenship in two 

http://www.pearsonhighered.com/product?ISBN=9780132163842
http://www.pearsonhighered.com/product?ISBN=9780132163842
http://research.dnv.com/csr/PW_Tools/PWD/1/00/L/1-00-L-2001-01-0/lib2001/WBCSD_Making_Good_Business_Sense.pdf
http://research.dnv.com/csr/PW_Tools/PWD/1/00/L/1-00-L-2001-01-0/lib2001/WBCSD_Making_Good_Business_Sense.pdf
http://research.dnv.com/csr/PW_Tools/PWD/1/00/L/1-00-L-2001-01-0/lib2001/WBCSD_Making_Good_Business_Sense.pdf
http://jht.sagepub.com/content/33/3/417.abstract?rss=1
http://jht.sagepub.com/content/33/3/417.abstract?rss=1
http://jht.sagepub.com/content/33/3/417.abstract?rss=1
http://thr.sagepub.com/content/9/2/147.full.pdf
http://thr.sagepub.com/content/9/2/147.full.pdf
http://thr.sagepub.com/content/9/2/147.full.pdf
http://www.sciencedirect.com/science/article/pii/S1877042811023561
http://www.sciencedirect.com/science/article/pii/S1877042811023561
http://www.tandfonline.com/doi/abs/10.1080/09669580903464232
http://www.tandfonline.com/doi/abs/10.1080/09669580903464232
http://www.tandfonline.com/doi/abs/10.1300/J149v07n01_01
http://www.tandfonline.com/doi/abs/10.1300/J149v07n01_01
http://www.tandfonline.com/doi/abs/10.1300/J149v07n01_01
http://www.colorado.edu/studentgroups/libertarians/issues/friedman-soc-resp-business.html
http://www.colorado.edu/studentgroups/libertarians/issues/friedman-soc-resp-business.html
http://onlinelibrary.wiley.com/doi/10.1002/pa.227/abstract
http://onlinelibrary.wiley.com/doi/10.1002/pa.227/abstract
http://www.sciencedirect.com/science/article/pii/S0261517710001305
http://www.sciencedirect.com/science/article/pii/S0261517710001305
http://www.sciencedirect.com/science/article/pii/S0261517710001305
http://www.jstor.org/discover/10.2307/258887?uid=3738256&uid=2&uid=4&sid=21101330256213
http://www.jstor.org/discover/10.2307/258887?uid=3738256&uid=2&uid=4&sid=21101330256213
http://www.jstor.org/discover/10.2307/258887?uid=3738256&uid=2&uid=4&sid=21101330256213
http://books.google.co.in/books?id=P7aeROk851wC&printsec=frontcover
http://books.google.co.in/books?id=P7aeROk851wC&printsec=frontcover
http://www.tandfonline.com/doi/abs/10.1080/15332845.2010.500211
http://www.tandfonline.com/doi/abs/10.1080/15332845.2010.500211
http://www.tandfonline.com/doi/abs/10.1080/15332845.2010.500211
http://www.tandfonline.com/doi/abs/10.1080/15332845.2010.500211
http://internet.ktu.lt/lt/mokslas/zurnalai/inzeko/58/1392-2758-2008-3-58-34.pdf
http://internet.ktu.lt/lt/mokslas/zurnalai/inzeko/58/1392-2758-2008-3-58-34.pdf
http://efnorthamerica.com/documents/events/ccc2008/Mark-Kramer-Keynote/Strategy-Society.PDF
http://efnorthamerica.com/documents/events/ccc2008/Mark-Kramer-Keynote/Strategy-Society.PDF
http://efnorthamerica.com/documents/events/ccc2008/Mark-Kramer-Keynote/Strategy-Society.PDF
http://link.springer.com/article/10.1007%2Fs10551-008-9981-z?LI=true
http://link.springer.com/article/10.1007%2Fs10551-008-9981-z?LI=true
http://www.sciencedirect.com/science/article/pii/S027843199800005X
http://www.sciencedirect.com/science/article/pii/S027843199800005X
http://www.sciencedirect.com/science/article/pii/S027843199800005X
http://www.tandfonline.com/doi/abs/10.1080/13032917.2008.9687072
http://www.tandfonline.com/doi/abs/10.1080/13032917.2008.9687072
http://www.tandfonline.com/doi/abs/10.1080/13032917.2008.9687072
http://www.tandfonline.com/doi/abs/10.1300/J149v05n02_04
http://www.tandfonline.com/doi/abs/10.1300/J149v05n02_04
http://www.tandfonline.com/doi/abs/10.1300/J149v05n02_04
http://www.tandfonline.com/doi/abs/10.1300/J149v05n02_04
http://www.emeraldinsight.com/journals.htm?articleid=882933&show=abstract
http://www.emeraldinsight.com/journals.htm?articleid=882933&show=abstract
http://www.international.gc.ca/cfsi-icse/cil-cai/magazine/v02n01/doc3-eng.pdf
http://link.springer.com/article/10.1023%2FA%3A1006262325211?LI=true


Citation: Yu DC, Day J, Adler H, Cai  L (2012) Exploring the Drivers of Corporate Social Responsibility at Chinese Hotels. J Tourism Res Hospitality 1:4.

• Page 10 of 10 •

doi:http://dx.doi.org/10.4172/2324-8807.1000106

Volume 1 • Issue 4 • 1000106

countries: The Case of the United States and France. Journal of business 
Ethics 23: 283-297.

27.	Ringov D, Zollo M (2007) Corporate Responsibility from a Socio-institutional 
Perspective-The Impact of National Culture on Corporate Social Performance. 
Corporate Governance 7: 476-485.

28.	Waldman DA, Luque MS de, Washburn N, House RJ, Adetoun B, et al. (2006) 
Cultural and leadership predictors of Corporate Social Responsibility values 
of top management: a GLOBE study of 15 countries. Journal of International 
Business Studies 37: 823-837.

29.	Aaronson SA (2003) Corporate Responsibility in the Global Village: the 
British Role Model and the American Laggard. Business & Society Review 
108: 309-338.

30.	Chapple W, Moon J (2005) Corporate Social Responsibility (CSR) in Asia: 
A Seven-Country study of CSR Web site reporting. Business & Society 44: 
415-441. 

31.	Maignan I, Ralston DA (2002) Corporate social responsbility in Europe and 
the US: Insights from Businesses’ self-presentations. Journal of International 
Business Studies 33: 497-514. 

32.	Welford R (2005) Corporate Social Responsibility in Europe, North America 
and Asia: 2004 Survey Results. Journal of Corporate Citizenship 17: 33-52.

33.	Huimin G, Ryan C (2011) Ethics and Corporate Social Responsibility - An 
Analysis of the Views of Chinese hotel managers. International Journal of 
Hospitality Management 30: 875-885. 

34.	Zu L, Song L (2009) Determinants of Managerial Values on Corporate Social 
Responsibility: Evidence from China. Journal of Business Ethics 88: 105-117.

35.	Wang L, Heikki J (2009) The Impact of Chinese Culture on Corporate Social 
Responsibility: The Harmony Approach. Journal of Business Ethics 88: 433-
451.

36.	Zhao L, Roper J (2011) A Confucian Approach to Well-Being and Social 
Capital Development. Journal of Management Development 30: 740-752.

37.	Norman J, Alfonso A (2010) LEED or Follow the Money? Hoteliers must now 
answer the multi-million-dollar green question. Hotel Business.

38.	Connolly D (2009) Lodging Sustainability is about much more than just being 
green. Hotel Business 18: 1.

39.	Pryce A (2001) Sustainability in the Hotel Industry. Travel and Tourism 
Analyst 6: 95-114. 

40.	Bhattacharya CB, Sen S (2004) Doing better at doing good: when, why, 
and how consumers respond to corporate social initiatives. California 
Management Review 47.

41.	Bohdanowicz P, Zientara P (2008) Hotel Companies’ Contribution to 

Improving the Quality of Life of Local Communities and the Well-being of 
Their Employees. Tourism and Hospitality Research 9: 147-158. 

42.	de Grosbois D (2012) Corporate Social Responsibility reporting in the global 
hotel industry: Commitment, Initiatives and Performance. International 
Journal of Hospitality Management 31: 896-905.

43.	Hsieh Y (2012) Hotel Companies Environmental Policies and Practices: A 
content analysis of their web pages. International Journal of Contemporary 
Hospitality Management 24: 97-121.

44.	Njite D, Hancer M, Slevitch l (2001) Exploring Corporate Social Responsibility: 
A Managers’ Perspective on How and Why Small Independent Hotels 
Engage with Their Communities. Journal of Quality Assurance in Hospitality 
and Tourism 12: 177-201. 

45.	Levy S, Park SY (2011) An Analysis of CSR Activities in the Lodging Industry. 
Journal of Hospitality and Tourism management 18: 147-154. 

46.	Tsai H, Tsang NKF, Cheng SKY (2012) Hotel Employees’ Perceptions on 
Corporate Social Responsibility: The Case of Hong Kong. International 
Journal of Hospitality Management 31: 1143-1154.

47.	Babbie ER (2008) The Basics of Social Research USA, Wadsworth, Thomson 
Learning.

48.	Patton M (1980) Qualitative Evaluation Methods, Sage.

49.	Sinkovics RR, Penz E, Ghauri PN (2005) Analyzing Textual Data in 
International Market Research Qualitative Market Research 8: 9-38.

50.	Wilson HS, Hutchinson SA (1996) Methodological Mistakes in Grounded 
Theory. Nursing Research 45: 122-124. 

51.	Lotter D (2009) The Internet-Telephone Interview as a Classroom Teaching 
Tool. Journal of College Science Teaching 52-53.

52.	Corbin JM, Strauss A (1990) Grounded Theory Research: Procedures, 
Canons, and Evaluative Criteria. Qualitative Sociology 13: 3-21.

53.	Patten M (2009) Understanding Research Methods: An Overview of the 
Essentials. (7th ed) Glendale, CA, Pyrczak Publishing.

54.	Xiao Q, O’Neill JW (2010) Work Family Balance as a Potential Strategic 
Advantage: A Hotel General Manager Perspective. Journal of Hospitality and 
Tourism Reseach 34: 414-439.

55.	Shafer WE, Fukukawa K, Lee GM (2007) Values and the Percieved 
Importance of Ethics and Social Responsibility: The US versus China. 
Journal of Business Ethics 70: 265-284.

56.	Mitchell RK, Agle BR, Wood DJ (1997) Toward a Theory of Stakeholder 
Identification and Salience: Defining the principle of Who and What Really 
Counts. Academy of Management Review 22: 853-886.

Submit your next manuscript and get advantages of SciTechnol 
submissions

�� 50 Journals
�� 21 Day rapid review process
�� 1000 Editorial team
�� 2 Million readers
�� More than 5000 
�� Publication immediately after acceptance
�� Quality and quick editorial, review processing

Submit your next manuscript at ● www.scitechnol.com/submission

Author Affiliation                                             Top

1School of Hospitality and Tourism Management, Purdue University, USA

http://link.springer.com/article/10.1023%2FA%3A1006262325211?LI=true
http://link.springer.com/article/10.1023%2FA%3A1006262325211?LI=true
http://www.palgrave-journals.com/jibs/journal/v37/n6/abs/8400230a.html
http://www.palgrave-journals.com/jibs/journal/v37/n6/abs/8400230a.html
http://www.palgrave-journals.com/jibs/journal/v37/n6/abs/8400230a.html
http://www.palgrave-journals.com/jibs/journal/v37/n6/abs/8400230a.html
http://onlinelibrary.wiley.com/doi/10.1111/1467-8594.00167/abstract?deniedAccessCustomisedMessage=&userIsAuthenticated=false
http://onlinelibrary.wiley.com/doi/10.1111/1467-8594.00167/abstract?deniedAccessCustomisedMessage=&userIsAuthenticated=false
http://onlinelibrary.wiley.com/doi/10.1111/1467-8594.00167/abstract?deniedAccessCustomisedMessage=&userIsAuthenticated=false
http://bas.sagepub.com/content/44/4/415.short
http://bas.sagepub.com/content/44/4/415.short
http://bas.sagepub.com/content/44/4/415.short
http://www.ingentaconnect.com/content/pal/jibs/2002/00000033/00000003/art00005
http://www.ingentaconnect.com/content/pal/jibs/2002/00000033/00000003/art00005
http://www.ingentaconnect.com/content/pal/jibs/2002/00000033/00000003/art00005
http://www.scss.sk/cd_apvv_lpp_0384_09_2011/METODICK%C3%81 PODPORA Z INTERNETU/CSR CORPORATE SOCIAL RESPONSIBILITY/DOTAZN%C3%8DKY/DOTAZN%C3%8DKY/jcc17welf.pdf
http://www.scss.sk/cd_apvv_lpp_0384_09_2011/METODICK%C3%81 PODPORA Z INTERNETU/CSR CORPORATE SOCIAL RESPONSIBILITY/DOTAZN%C3%8DKY/DOTAZN%C3%8DKY/jcc17welf.pdf
http://www.sciencedirect.com/science/article/pii/S0278431911000107
http://www.sciencedirect.com/science/article/pii/S0278431911000107
http://www.sciencedirect.com/science/article/pii/S0278431911000107
http://link.springer.com/article/10.1007%2Fs10551-008-9828-7?LI=true
http://link.springer.com/article/10.1007%2Fs10551-008-9828-7?LI=true
http://link.springer.com/article/10.1007%2Fs10551-009-0306-7?LI=true
http://link.springer.com/article/10.1007%2Fs10551-009-0306-7?LI=true
http://link.springer.com/article/10.1007%2Fs10551-009-0306-7?LI=true
http://www.emeraldinsight.com/journals.htm?articleid=1942823&show=abstract
http://www.emeraldinsight.com/journals.htm?articleid=1942823&show=abstract
http://www.hklaw.com/files/Publication/850df148-2f7b-4872-bd7e-11223da1bdd1/Presentation/PublicationAttachment/bf67c41b-698f-443c-acc4-160cfd83c670/54961.PDF
http://www.hklaw.com/files/Publication/850df148-2f7b-4872-bd7e-11223da1bdd1/Presentation/PublicationAttachment/bf67c41b-698f-443c-acc4-160cfd83c670/54961.PDF
http://www.cabdirect.org/abstracts/20023018331.html;jsessionid=019A95740F89563B679115E62C30628F
http://www.cabdirect.org/abstracts/20023018331.html;jsessionid=019A95740F89563B679115E62C30628F
http://www.davideacrowther.com/csrmodule/csrreading4b.pdf
http://www.davideacrowther.com/csrmodule/csrreading4b.pdf
http://www.davideacrowther.com/csrmodule/csrreading4b.pdf
http://thr.sagepub.com/content/9/2/147.abstract
http://thr.sagepub.com/content/9/2/147.abstract
http://thr.sagepub.com/content/9/2/147.abstract
http://www.sciencedirect.com/science/article/pii/S027843191100171X
http://www.sciencedirect.com/science/article/pii/S027843191100171X
http://www.sciencedirect.com/science/article/pii/S027843191100171X
http://www.emeraldinsight.com/journals.htm?articleid=17014408
http://www.emeraldinsight.com/journals.htm?articleid=17014408
http://www.emeraldinsight.com/journals.htm?articleid=17014408
http://www.tandfonline.com/doi/abs/10.1080/1528008X.2011.541833
http://www.tandfonline.com/doi/abs/10.1080/1528008X.2011.541833
http://www.tandfonline.com/doi/abs/10.1080/1528008X.2011.541833
http://www.tandfonline.com/doi/abs/10.1080/1528008X.2011.541833
http://www.freepatentsonline.com/article/Journal-Hospitality-Tourism-Management/296255048.html
http://www.freepatentsonline.com/article/Journal-Hospitality-Tourism-Management/296255048.html
http://www.sciencedirect.com/science/article/pii/S0278431912000151
http://www.sciencedirect.com/science/article/pii/S0278431912000151
http://www.sciencedirect.com/science/article/pii/S0278431912000151
http://books.google.co.in/books?id=1_lSEh6AAfYC&printsec=frontcover
http://books.google.co.in/books?id=1_lSEh6AAfYC&printsec=frontcover
http://books.google.ca/books/about/Qualitative_evaluation_methods.html?id=7wxHAAAAMAAJ
http://www.emeraldinsight.com/journals.htm?articleid=1464686&show=abstract
http://www.emeraldinsight.com/journals.htm?articleid=1464686&show=abstract
http://journals.lww.com/nursingresearchonline/Citation/1996/03000/Methodologic_Mistakes_in_Grounded_Theory.12.aspx
http://journals.lww.com/nursingresearchonline/Citation/1996/03000/Methodologic_Mistakes_in_Grounded_Theory.12.aspx
http://donlotter.net/Telephone_interview_teaching_tool.pdf
http://donlotter.net/Telephone_interview_teaching_tool.pdf
http://link.springer.com/article/10.1007%2FBF00988593?LI=true
http://link.springer.com/article/10.1007%2FBF00988593?LI=true
http://jht.sagepub.com/content/34/4/415.short
http://jht.sagepub.com/content/34/4/415.short
http://jht.sagepub.com/content/34/4/415.short
http://link.springer.com/article/10.1007%2Fs10551-006-9110-9?LI=true
http://link.springer.com/article/10.1007%2Fs10551-006-9110-9?LI=true
http://link.springer.com/article/10.1007%2Fs10551-006-9110-9?LI=true
http://www.jstor.org/discover/10.2307/259247?uid=3738256&uid=2&uid=4&sid=21101330746213
http://www.jstor.org/discover/10.2307/259247?uid=3738256&uid=2&uid=4&sid=21101330746213
http://www.jstor.org/discover/10.2307/259247?uid=3738256&uid=2&uid=4&sid=21101330746213

	Title
	Corresponding author
	Abstract
	Keywords
	Introduction
	Literature Review
	Changing expectations and the role of companies
	Benefits of corporate social responsibility
	Culture and corporate social responsibility
	Barriers to the implementation of corporate social responsibility at Chinese hotels

	Methodology
	Results
	Motivations for CSR
	CSR activities in Chinese hotels 
	Benefits of CSR   
	Perceptions about difficulties in implementing corporate social responsibility

	Discussion and Conclusions
	Limitations and Future Research 
	References
	Table 1
	Table 2

