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The aim of this paper is to explore the context of the decision 
making process to become a nurse in India for both the 

male and female nurses, examining the differences between 
the genders. Nursing itself has changed there are different way 
of performing nursing which has led in part to the reduction 
of stigma associated with nursing. Nursing is associated 
with much more positive prospects in terms of career, travel 
and earning potential. This has attracted more men to the 
profession and led to more non-Christian nurses taking up 
the profession. Nursing at first glance appears ungendered as 
with other professional roles however both men and women 
show how gender can be fluid and adaptable within nursing. 
Two distinct explanations exist for what it means to be a nurse 
one feminine and the other masculine. For the female nurses 
the profession is one that encompasses service to others and 

duty a way to honour ones religion, community and family. 
Nursing is closely aligned with the aptitudes of a mother that 
is to care and nurture. The masculine explanation of nursing 
is concerned with career and social development, one linked 
to economic gain and status with little mention of care as a 
motivation to nurse. Through my ethnographic work I revealed 
clear differences and contrasting views of the male and female 
nurse’s career aspirations. The discussion with the nurses 
demonstrates how they fulfil they gender roles but also offer 
insights in to how nursing can support changes in gender roles, 
such as the women becoming the main breadwinner and 
financially secure. The male nurse, by expressing an economic 
motivation to become a nurse, would be able to fulfil his 
expected role as a son and husband; the primary contributor 
to the family’s finances.
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